File No.SCR-BZAOPERS(WELF)/43/2020-O/o Ch.SnWI Welfare.IC/P/BZA

AT ATETT GOVERNMENT OF INDIA
TA WATAT MINISTRY OF RAILWAYS
AERIoT 99T T SOUTH CENTRAL RAILWAY
b s wfn afnarf 71 arie, T
Office of the Sr. Divisional Personnel Officer Vijayawada.

No:SCR/P-BZA/721/ Vig.Awareness Week Dt. 16-10-2020.

To
All Branch Officers,
B7A Division

Sub:- Observance of Vigilance Awareness Week — 2020 from 27" October

2020(Tuesday) to nd November 2020(Monday) +
Reg.

Ref:- SDGM/SC’s Lr.No.G.265/V/IV/Misc/Vol XIlII-VAW/2020,
dt.05-10-2020.

* K *

Further to this office letter of even No. dated 12.10.2020, as advised by the Hgrs
active involvement of BZA Division is required successfully in observing Vigilance Awareness
Week. Due to the prevailing Covid-19 pandemic the activities carried out in previous years
will have to be suitably modified to suit the present circumstances.

In this connection, a copy of Annexure-B i.e., a copy of enclosure to SDGM/SC’s
letter dated 05.10.2020 showing the details of Internal House keeping activities to be taken
up in campaign as part of VAW-2020 of BZA Division is enclosed for ready reference and
necessary action. Concerned officers are requested to send a report on the activities under
taken may please be submitted on or before 02.11.2020 to the Email ID:

srdpobza@gmail.com to forward the same to Hgrs through Nodal Officer(ADRM/OP/BZA)
please.

Digitally signed by G.R.

SUDHEER KUMAR 1.,
Copy to PS to DRM For kind information of DRM please.

Copy to PS to ADRM'’s For kind information of ADRM/Infra., & OP p eae;[géi,:n Oct 16 17:39:0!‘}187.

Copy to PRO/BZA For necessary action. 2020

Reason: Approved
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1. Lan :
d managomont (e of land, propuity, ancroachiment inayus uir.)

) Doew '
(@) Does the diviaiog Ponnonn (veNue dooumentefisconit fof e land(s) gnder is
contioal?
5 ‘ . " i . ’
\l; t}“w MICh Band is dnder encroachment and sl whst loeations?
\ A b {
(€} Steps bemng taken to combat encronchiment?
(W Any other initiative?

4. Allotment of hounen/quarters and rolated Insuod

(0 Loes the divivion une 11 application for allotimant of hotises?

(1) Does the division porsens a house allotment policy?

(©) I8 house allotment being done as per presciibed policy?

(@) Is there any illegal occupation of house, it any and whit action 18 being tisven?

(®) Any other issue?

3. Payments and othoer bonalits 1o porsons working In outsourced sarvices In the

division

(@) Whethor the division posseasoes prescribed noims for outsoutcing?

(1) ¥t yos, are these norms adhored 107

(©) Whaether payment of salanesiwages s paid through bank account by the
contractor?

(d) Whather other statutory dues (PF, medical benefits efc.) are being given on tirme?

(@) Whether due wages aro paid L0 the outsourced persons as per contrart condiions
and any test check being done by the management?

() Whether the vendors are adhering to norms prescribed by the division?

(9) Any other special initiative regarding outsourcing?

4. Management of Asscots
(a) Whether condemnation of Assets (Plant & Machinery, Office Equipment, Vehicles,

Sundry Items etc.) is being done as per extant rules strictly.
(b) Date of last condemnation of Assets (Plant & Machinery, Office Equipment,

Vehicles, Sundry ltems etc.) may be given,

5. Major and Minor Penalty proceedings
(a) Proceedings pending over six months to be finalized by 02.11.2020

6. Gender sensitization issues
(a) Has the Division constituted prescribed committees for harassment of women at

the workplace? If yes, date of last meeting held.
(b) Percentage of representation of women at all levels in the Division.
(c) Whether awareness regarding gender issues is being created in the Division.

7. Leveraging Technology - IT usage and E-governance
(a) Whether_Information System Audit is done regulary for IT tased applications
running in the Division. Date of last Information System Audit may be given.

8. Systems Improvements undertaken (brief description within 100 words)
Description of Systems improvement works/initiatives done may te given in 50 words
for each work/initiative and not more than 100 works in total for all works,




